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N7, Eithical
Employers Inc

* The not-for-profit organisation was formed in association with the
Labour Inspectorate and launched by then Minister of Immigration
Shane Jones in March 2008.

* Are-launch in ‘22 gave NZEE an updated vision and mission, name &
logo

* Members now employ over 34,000 workers across NZ
* They cover over 49,000 ha of fruit, veges, nuts and wine-grapes

* Members place workers' voice, and human rights, at the heart of
business

* NZEE currently supports employers in hort and vit, with an intention to
expand into other primary sectors




NZ.EF Foundational
Principles Empower — &
Human Rights and
Fairness in the
Workplace

Members can demonstrate New Zealand and global best
practise in respecting internationally recognised Human Rights,
including Labour Rights, that enables supply chain integrity and
market acceptance of the products of the Aotearoa New
Zealand primary sector




UNITED NATIONS GUIDING PRINCIPLES on Business and Human Rights
(UNGPs)

THREE PILLARS ot UN GUIDING PRINCIPLES

HUMAN RIGHTS

PROTECT RESPECT REMEDY

STATE CORPORATE VICTIMS

duty to responsibility access to
protect to respect effective remedy




OECD-FAO Guidance for Responsible Agricultural Supply Chains

The OECD-FAO Guidance for Responsible Agricultural Supply Chains provides a common framework
and globally applicable benchmark to help agri-businesses and investors contribute to sustainable
development to identify and mitigate adverse impacts. The guidance is relevant for all enterprises across the

entire agricultural supply chain, from the farm to the consumer across a wide range of food and non-food
commodities.

Food and Agriculture
9 Organization of the

.

United Nations
BETTER POLICIES FOR BETTER LIVES




NZ ETHICAL EMPLOYERS INC. MEMBERSHIP AND COMPLIANCE FRAMEWORK

UNITED NATIONS GUIDING PRINCIPLES on Business and Human Rights (UNGPs) & OECD-FAO Guidance for Responsible Agricultural Supply Chains

NZEE Human Rights Policy NZEE Workplace Standards Due Diligence & Remedy Process
(authored by Tihana BHR) (authored by Tiihana BHR) (authored by Tihana BHR)

NZ Ethical Employers Inc = Membership advocate and catalyst for demonstrating best practise ethical employment and promoting respect for workers' rights.
Education, information, resources, templates, manuals, systems, processes, and operational support.

] ]
Annual NZ Ethical Employers Membership Mechanism NZ Ethical Employers MEMBERSHIP employs over 32,551 workers

Commit to continual impi tod ate best practi

(AIM CRI)

Waorkforce Devel t- & Workforce Development - upskilling,
| capability skill gap identification training, competencies

NZGap/GlobalGap Accreditation

Transparent Employment Data

Due Diligance / Remedy / Reporting

Applicant Improvement Plan - Independent gap
anaylsis, support, and reporting

]
lised Cross-Sector Data Collection MSD, WorkSafe, MPI, Muka Tangata, RSLGs, MBIE, MFAT, INZ, Employment NZ, Pacific Reps

Independent Investigation on reports of
Non-Compliance [AIM CRI}

Funding Partners & Industry - building partnerships that make a difference

OUTCOME : NZEE members demonstrate NZ & international best practise in respecting internationally recognised Human Rights, including labour rights,
that enables supply chain integrity & market acceptance of the products of the Aotearoa New Zealand primary sector




63,41 7/ domestic 56.6% of |15—19-year-olds went into work
students left school in

202 | 83.3% of 20-24-year-olds went into work

SOURCE : MOE Education Indicator School Leaver Destination 2022
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